
Subject:        Policy Update - 
Dear NYSSBA Update Member,
 
Welcome to the December 2018 installment of NYSSBA's Policy Update Service - Happy Holidays!  In
this installment, we have provided the draft updated policies and regulations listed below.
 
Please understand that the Code of Conduct subsections we are including here contains provisions for
a Restorative Justice approach.  The decision to modify the Code of Conduct, and in particular to
implement restorative practices, requires more than just adoption of a policy.  It requires buy-in from
the larger school community and all stakeholders, staff training, and time to phase in changes.  If your
district is interested in pursuing restorative practices, know that it may be a multi-year process.  For
best results, an implementation plan may be necessary.  NYSSBA Policy Services can connect you to
other resources upon request.
 
5300, Code of Conduct (Policy required; update optional - one change required)
 
The required change to this policy is to include a space to list the name and contact information of the
Dignity Act Coordinator in the Code of Conduct, which is required by state regulations.
 
Districts across the state are looking into incorporating restorative justice practices into their Codes of
Conduct, if they are not already implementing them.  Restorative justice practices allow students to
repair the harm done, and restore relationships damaged, by their behavior.  It is not codified in law, so
our suggested changes are based on common practices.  Your specific practices may vary, and
should be reflected in your Code.
 
We are suggesting changes to the following subsections: .05 Introduction, .10 Definitions, .15 Student
Rights and Responsibilities, .20 Essential Partners, .25 Dress Code, .30 Prohibited Student Conduct,
.35 Reporting Violations, .40 Disciplinary Penalties, Procedures and Referrals, .50 Discipline of
Student with Disabilities, .65 Visitors to the Schools, .70 Public Conduct on School Property, and .75
Dissemination and Review.
 
The changes we are suggesting are shown differently for this policy than what is usually done. 



Underlined text is still additions, and strikeout text is still deletions.  However, these changes are for
any district that would like to make the Code of Conduct sound less punitive in tone and emphasize
discipline as a learning opportunity, regardless of whether restorative practices are in use.  The text
that is highlighted in yellow, however, is text meant to support districts utilizing a restorative justice
approach, and should not be adopted if these practices are not in place.  Text that is both highlighted
and underlined pertains to restorative practices, but can also be considered by districts not utilizing
restorative practices. 
 
We will be uploading these sections as BoardDocs policies in the near future, but for now the revised
sample Code is attached as a Word document.
 
8414.5, 8414.5-R, Drug and Alcohol Testing of Drivers (policy and regulation) (Policy and
regulation required; update required)
 
State Vehicle and Traffic Law was revised to include more drivers in pre-employment and random drug
and alcohol testing.  Now, anyone operating a "school bus" (which would include smaller vehicles not
requiring a Commercial Driver's License to drive) are included in such testing.  The law also extended
the time frame after consuming drugs or alcohol that would disqualify a person from operating a school
bus, if the employer suspected they had consumed drugs or alcohol.
 
2019 Policy Workshops
 
We are planning a series of workshops in April and May of 2019 (in Latham, Buffalo and Long Island). 
The general topic is school climate and how it can help enhance school security, prevent violent
incidents, and promote student well-being.  More information will be sent out as April draws closer. 
Please keep your eyes open for registration information!
 
Early 2019 NYSSBA Policy Staff Coverage
 
Finally, a note about contacting us in the near future.  Jessica Goldstein will be out on an anticipated
leave for the months of January, February and March.  Her inbox and phone extension will be
forwarded to the rest of the Policy staff, who will be monitoring and responding to questions and



requests in her absence.  You can contact Policy staff at policy@nyssba.org, or one of us directly.
 
Sincerely,
Your NYSSBA Policy Team:
 
Jessica Goldstein, Deputy Director of Policy Services
Courtney Sanik, Senior Policy Consultant
Mary Williams-Noi, Policy Consultant
Stephanie Combs, Associate Policy Consultant
Cross References
5300 - CODE OF CONDUCT Rev. Dec. 2018
8414.5 - ALCOHOL AND DRUG TESTING OF DRIVERS Rev. Dec. 2018
8414.5-R - ALCOHOL AND DRUG TESTING OF DRIVERS REGULATION Rev. Dec. 2018


